MoanTtunka no KauecTsy 1M nuweBon 6e3onacHOCTH
TOO «MapeseH Pya TaHb-LLaHbY

MUCCUA KOMIMAHUN
Oaputb noaam pagoctb U HOBble BO3MOXHOCTH, CO34aBasn BKYCHble,
yAo6Hble 1 340p0OBble NPOAYKTbI MUTAHUA.

MepBooyepeaHON Lenblo, KoTopyto KomnaHua Bceraa CTaBUT nepeg coboi, ABNAETCA NPOU3BOACTBO Kauec-
TBEHHbIX M 6€30MacHbIX NPOAYKTOB MUTAHUA.

Ons peanusaumm aton uenm, KomnaHma B Anue BCex CBOUX NoAPa3AENEeHUI B LLEJIOM U KaXKa0ro COTPYAHUKA B
OTAE/IbHOCTU PYKOBOACTBYETCA C/eAYOWMMIN NPUHLMNAMKN U BO3araeT Ha ceba yKasaHHble HUXe 06A3aT-
eNbCTBa:

@ Crporo cobntogatb Bce TpeboBaHMA 3aKOHOAATE/IbHbIX M HOPMATUBHbIX aKTOB, PACNPOCTPaAHALLMXCA
Ha npoayKumio MapeBeH 1 aeAatTeNbHOCTb KoOMNaHMKM B LLes1oM;

@ HenpepbiBHO COBEPLIEHCTBOBATb CUCTEMY MEHEAKMEHTA KauecTBa M NML,eBoi 6e30nacHOCTM, ocyLle-
CTBNATb NOCTOAHHbIM MOUCK M BHeApeHMe HOBbIX METoAoB B 061acTU ynpaB/ieHMa M opraHM3auum
npeanpuATMA, OCHOBAHHbIX Ha MeXAYHapOoAHOM U BHYTPEHHEM OMbITe;

MposBAATb YECTHOCTb, MPUHUMUNMANBHOCTb U OTKPbITOCTb, YBa*KEHME NPaB U MHTEPECOB Y4aCTBYHOLLMX
CTOPOH; pa3BMBaTb AOTOCPOYHbIE N OTBETCTBEHHbIE NAPTHEPCKME OTHOLLEHMA C 3aMHTEPECOBAHHbIMMU
CTOPOHaMU; 6e3yKOPM3HEHHO BbIMONHATbL B3ATble Ha ceba 4OroBOpHble 06583aTeNbCTBa;
lapaHTUPOBATb Ka4ecTBO M He@30MaCcHOCTb BbIMYCKAaEMOro NPOAYKTa Ha Ka*KAoM 3Tane npou3BOACTBa,
BHEAPAA KyNbTypy KayecTBa WU MUCMO/b3ys CUCTEMY MHOFOCTYMEHYATOro KOHTPOAA C NPUMEHEHUEM
BbICLLUMX CTaHAApPTOB 6€30MacHOCTU MPOAYKLUN;

ONTMMM3MPOBATb NPOLLECCHI NOCPEACTBOM BBEAEHWS LLEHTPA/IM30BAHHOTO ynpaBaeHusa n umdposmsa-
uMmn BU3HeC-NPoLLeECCOB;

OcyLlecTBNATb NOAAEPXKKY WM yAydlwaTb UMHOPACTPYKTYpY NpeanpusaTusa, NOCTOSSHHO O6HOBAAA U
MOAEPHU3MPYA MapK 060pyA0BaAHUSA;

MpoBoANTb cUCTEMaTUYECKOE 0byYeHNe COTPYAHNKOB B LLENAX NOBbILLIEHMA UX KOMMNETEHLUMI N KBANIU-
duKaumn.

PykoBoacTtBo MapeBeH Ha BCeX YPOBHAX ynpasBneHua 6epét Ha ceba OTBETCTBEHHOCTb 3a peasnnsaumio u
cobnogeHme MNoNUTUKKU C BOBEYEHMEM BCEX COTPYAHUKOB KOMNaHUM B NPOLECcC NOCTOAHHOIMO YAy4lleHun
CUCTEMbI MEHeAKMEHTa KauyecTBa U NULLEeBoi besonacHocTu.

Kakabii coTpyaHuK MapeBeH 0CO3HAET cBOM 06a3aTeNIbcTBa, MO/IHOMOYUA U OTBETCTBEHHOCTb B OTHOLLEHUM
obecneyeHuns peannsaumm AaHHoM MoAUTUKN.

[eHepanbHbIN ANPEKTOP
MonosC.C.

10 aHBapa 2025 roaa




Quality and Food Safety Policy
of Mareven Food Tian — Shan LLP

COMPANY MISSION STATEMENT
Our Company mission is to bring joy and new opportunities to people by creating tasty,
convenient and healthy food products.

The primary goal the Company always sets for itself is the production of quality and safe food products.
To achieve this goal, the Company - through all its divisions as a whole and each employee as an individual - is
guided by the following principles and assumes the following obligations:

B Tostrictlyadhere to all requirements of legislative and regulatory acts applied to Mareven products and
the Company's activitiesin general.

B To continuously improve the quality and food safety management system, constantly search for and
implement new methods of management and organization of the enterprise, based on international
and domestic experience.

To display integrity, adherence to principles and openness, respect the rights and interests of the parties
involved; develop long-term and responsible partnerships with stakeholders; impeccably meet our
contract commitments.

To guarantee the quality and safety of the manufactured product at every stage of production by
implementing a quality culture and a multi-stage control system applying the highest product safety
standards.

To optimize processes through the introduction of centralized management and digitalization of
business processes.

To support and improve the infrastructure of the enterprise by constantly updating and modernizing the
equipment fleet.

To provide regular training foremployeesin order to improve their expertise and skills.

The Mareven management at all levels assumes responsibility for the implementation of and compliance with
the Policy, involving all Mareven employees in the continuous improvement of the quality and food safety
management system.

Each Mareven employee is aware of their obligations, powers and responsibilities in ensuring the
implementation of this Policy.

General Director
S.S. Popov

January 10st, 2025




«MapeseH dya TaHb-LLaHb» XLC cana
YKOHe TaMakK Kayincisairi caacartbl

KOMNAHUAHDBIH MUCCUACDHI
DOampi, biHFalinbl XKaHe Naiiaanbl TaFamgap Kacaii oTbipbin,
agamgapfa KyaHblll NeH }XaHa MYMKIHAiIKTep cbitnaiapl.

KomnaHua apKalaH e3 anablHa KOATbIH OipiHLIi Ke3eKTeri MaKcaT - cana/ibl }aHe Kayincis Tamak eHimpaepiH
eHAipy 60nbin Tabblnagbl.

Ocbl MakKcaTTbl iCKe acblpy YwWwiH, KomnaHus Kannbl anfaHga e3iHiH, 6apabik H6enimwenepi xaHe apbip
KbI3MeTKep aTblHAaH MblHagaW KafnaatTTapAbl 6acwWwbiNblKKa anafbl *KoHe TeMeHAe KepceTinreH
MiHAeTTemenepai e3iHe XKyKTenai:

B MapeBeH eHiMAepiHe KaHe XKannbl anfaHga KomnaHUAHbIH, KbI3METiHE KaTbICTbl 3aHHaMa/IblK, KaHe
HOPMaTUBTIK aKTiNiepAaiH 6ap/blK TananTapbiH KaTaH, cakTay;

B Cana »oHe Tamak Kayinci3giri MeHeaXMeHTi KyMecCiH y34iKci3 XKeTinaipy, XanblKapasiblK KaHe iLlKi
ToXipubere HerisgenreH KacinopblHAbI bacKapy *KaHe YMbIMAACTbIPY CanacbiHAA YHEMI XKaHa
daicTepai isgey KaHe eHrisy;

B KaTtbicylwbl TapanTapablH KYKbIKTapbl MeEH myaaenepiHe aganabik, NPUHLUNTINIK NEH aLbIKTbIK,
KYpPMeT KepceTy, myaaeni TapantapmMmeH y3aKk mep3iMAi KaHe KayanTbl 9pinTecTiK KaTblHAcTapabl
OAaMbITy, ©3iHe afifaH WapTTblK MiHAeTTemMeepai MiHCi3 opbliHAAY;

B OHAipicTiH 9p Ke3eHiHAe eHiIMHIH, canacbl MeH KayincisairiHe Keningik 6epy, cana MageHWUETIH eHrisy
YKoHEe eHIMHIH, Kayinci3airiHiH, *Kofapbl CTaHAAPTTAPbIH KOJIAaHa OTbIPbIN, Ken caTbl/ibl 6aKblnay
KYMECiH KongaHy;

B busHec-npouecTepai opTanbiKTaHAbIPbIAFAH BacKapy MeH LndpaaHabIpyabl €HTi3y apKbiabl
npouectepai OHTanNaHabIpy;

B KababiKTap TypaKTapbliH YHEMI KaHAPTbIN, XXaHAPTa OTbIPbIN, KICINOPbIHHbIH, MHPPAKYPbIIbIMbIH
KON4aY KIHE KaKcapTy;

B KbI3MeTKepnepaiH Ky3blpeTi MeH BinikTiniriH apTTbipy MaKcaTblHAa 0NapAabl *KyMeni okbITyabl
Kyprisy.

BackapyZabliH 6apnbik aeHrernepiHaeri MapeseH 6acwbliblfbl KOMnaHUAHbBIH 6apablk KbI3MeTKepaepiH cana
MeHeAXMeHTI MeH TamMakK, KayincisairiH yHemi »KaKcapTy npoueciHe TapTa oTblpbin, CaAacaTTbl XKy3ere acbipy
*KOHe CaKTay YLUiH XayanKepLinikTi ©3 MOMHbIHA anagbl.

MapeBeHHiH, apbip KbiameTKepi ocbl CaAcaTTbl iCKe acbipyAbl KaMTamMacbl3 eTyre KaTbiCTbl ©3iHiH
MiHOeTTeMenepiH, eKiNeTTiKTePi MeH KayanKepLwiniriH TyciHeAi.

bac anpekTtop
MNonos C.C.

10 kaHTap 2025 *bin
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